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e PLoSONE
Servant leadership and employee prosocial rule-breaking: The underlying effects of
psychological safety and compassion at work (with Khan NU & Zada M). PLOS ONE
18(4), 2023. IF (scopus) 3,582
(0282832. https://doi.org/10.1371/journal.pone.0282832).

e Journal of Developmental Entrepreneurship
Examining the determinants of the level of internationalization of micro-enterprises in
a developmental urban context (with Omoloba, J.). 28, 1, 2023. IF (scopus) 1,183
(https://doi.org/10.1142/S1084946723500061).

o Journal of Managerial Psychology
Curvilinear relationship between ambidextrous leadership and employee silence:
mediating effects of role stress and relational energy (with Wu, M., Wang, R. and
Shen, W.). 37, 8, 2022, 746-764. FNEGE Rang 3. ABS 3. IF (scopus) 4,092 (DOI:
10.1108/JIMP-07-2021-0418).

o Leadership & Organization Development Journal
The formation mechanism of destructive leadership behavior: from the perspective of
moral deconstruction process (with Wu, M., Wang, R. and Wang, H.). 43 5, 2022,
750-772. FNEGE rang 4. ABS 1. IF (scopus) 3.962. (DOI: 10.1108/LODJ-10-2020-
0433).

e Management International
Complexité attributionnelle et leadership : le contexte sénégalais (M. Faye, C. Nivoit
& F. Durrieu). 26, 3, 2022. FNEGE rang 2. CNRS rang 3.

e  Multinational Business Review
Subsidiaries’ behavioural responses to volatile local contexts in emerging African
markets: evidence from Nigeria (with Ahworegba, A.H and Garri, M.). 30,. 3, 2022,
364-387. FNEGE rang 4. CNRS rang 3. ABS 2. IF 3.02.
(https://doi.org/10.1108/MBR-06-2020-0138)

® Recherches en Sciences de Gestion
La perception de la réalisation du contrat psychologique chez les ouvriers en situation
de restructuration industrielle (avec C. Nivoit & Z. Yanat). 139, 2020, 225-248.
FNEGE rang 3. CNRS rang 4.
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Journal of Organizational Change Management

Institutional duality incidence on subsidiaries: configuration, differentiation and
avoidance strategies (with H. Akiebe Ahworegba & G. Myropi). 33, 7, 2020, 1499-
1511. FNEGE rang 3. CNRS rang 4. ABS 2. IF (scopus) 2.07.

Int. J. Environ. Res. Public Health

Examining How Ambidextrous Leadership Relate to Affective Commitment and
Workplace Deviance Behavior of Employees: The Moderating Role of Supervisor-
Subordinate Change Guanxi (with Mengying Wu, Rongsong Wang, Peixu He). 17, 15,
2020, 5500. IF (scopus) 4,536.

Question(s) de Management

Comment un manager peut-il faire réussir un collaborateur en situation

d’échec ? (avec L. Bompar, C. Lakshman & Z. Yanat). 28, 2020, 65-75. FNEGE rang
4.

The International Journal of Entrepreneurship and Innovation

How Firms Risk through Entrepreneurial Innovations: Behavioral Patterns and
Implications (with H. Akiebe Ahworegba & J. Omoloba). 21,4, 2020, 223-
236. FNEGE rang 4. ABS 2. IF (scopus) 3,326.

Management et Sciences Sociales
Le développement international des entreprises nées globales : I’importance du réseau
social (avec M. Akhter). 27, 2019, 48-63. FNEGE rang 4.

Gestion 2000
Enjeux et limites de la doctrine sociale catholique comme orientation managériale
(avec G. Etogo & H. Tedongmo Teko). 36, 5, 2019, 147-168. FNEGE rang 4.

Management International

Modg¢les d’affaires et modeles d’affaires innovants au sein des zones franches : une
approche qualitative (avec A. AlKhanbouli & D. Tsagdis). 4, 1, 2019, 97-108. FNEGE
rang 2. CNRS rang 3.

Journal of Business Ethics

How and when compulsory citizenship behavior leads to employee silence: A
moderated mediation model based on moral disengagement and supervisor-
subordinate guanxi views (with H. Peixu, P. Zhenglong, Z. Hongdan, C. Lakshman).
15, 1, 2019, 259-274. FNEGE rang 2. CNRS rang 2, ABS 3. IF (scopus) 6,964. FT.
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